What i a1
and role under Title IX?

Confidential Resources:
Sometimes when a person
experiences sexual violence they
want to get advice from someone
who is not required to report their
conversation and can keep the
details of their experience
confidential.

At Wesleyan, this includes:

e Any clinician or therapist with
Counseling and Psychological
Services (CAPS).

e Any health care provider at
Davidson Health Center.

e Any clergy with the Office of
Religious and Spiritual Life.

e The Director of the Office of
Survivor Advocacy and
Community Education

Responsible Employees:

All other Wesleyan faculty and staff
are understood to be “responsible
employees.” This means they are
required by university policy as well
as state and federal guidance to
report any incident.

If you know someone has
experienced sexual misconduct of
any kind, you are required to
connect the individual to the Title [X
Officer or Deputy Title IX Officer.

For questions about specific
situations, please contact:

Alison Williams
Vice President for Equity & Inclusion / Title IX Officer
awilliams@wesleyan.edu

Debbie Colucci
Equity Compliance Director / Deputy Title IX Officer

dcolucci@wesleyan.edu

For additional information and resources:

www.wesleyan.edu/sexualassault
] tu/inclusi
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